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Milwaukee, Wis. 
Meat C ontract  
IO-k-59 t o  9 - 3 0 -6 1
y  -  V u
A G R E E M E N T
This Agreement, made t h i s  _____  day o f  _______________ , 19 ____, by and b e ­
tween the u n d e r s i g n e d , ________________________________________________________ o f
, W iscons in  h e r e i n a f t e r  d e s ig n a te d  as the Employer, 
and the AMALGAMATED MEAT CUTTERS AND BUTCHER WORKMEN OP NORTH AMERICA, 
LOCAL NO. 73, A . F . L . - C . I . O . , h e r e i n a f t e r  d e s ig n a t e d  as the Union,
c o v e r in g  a l l  employees in  the Meat Department o f  __________________________
__________________  in  Milwaukee County, W isco n s in .
ARTICLE I
The Employer r e c o g n i z e s  the Union as the s o l e  and e x c l u s i v e  b a r ­
g a in in g  agent f o r  a l l  meat department employees c o v e re d  by t h i s  Agree­
ment f o r  s t o r e  or  s t o r e s  l o c a t e d  in  Milwaukee County, W isco n s in .
ARTICLE I I  - -  BARGAINING UNIT AND JURISDICTION
A l l  r e t a i l  cuts  o f  f r e s h  m eats ,  such as b e e f ,  v e a l ,  lamb, p ork ,  
p o u l t r y ,  and f i s h  s h a l l  be p r o c e s s e d  a n d /o r  p repa red  f o r  s a l e  by meat 
department em ployees .
The p r e p a r a t i o n  f o r  sa le  o f  cured  and smoked m eats ,  f r o z e n  b e e f ,  v e a l ,  
lamb, p o rk ,  p o u l t r y  and f i s h  s h a l l  be under the j u r i s d i c t i o n  o f  meat 
department em ployees ,
Smoked meats,  f r e s h  or  f r o z e n  hamburger, d e l i c a t e s s e n  items and those 
o th e r  a d d i t i o n a l  items that  have been s o l d  h i s t o r i c a l l y  in  s u b s t a n t i a l  
q u a n t i t i e s  by a r e p r e s e n t a t i v e  group, o f  the r e t a i l  f o o d  in d u s t r y  in  
the Milwaukee area  at  hours o t h e r  than meat market hours w i l l  cont inue  
to be s o l d  as h e r e t o f o r e .
P rep a ra t io n  s h a l l  be d e f in e d  f o r  the purposes  o f  t h i s  A r t i c l e  to  mean 
w e ig h in g ,  p r i c i n g ,  and d i s p l a y i n g .
ARTICLE I I I  - -  HOURS
A. The b a s i c  work day s h a l l  c o n s i s t  o f  e i g h t  ( 8 ) c o n s e c u t iv e  hours
to be worked in  f i v e  ( 5 ) days ,  w i th  n o t  to  e x ce e d  one ( l )  hour f o r  
lunch .  The b a s i c  work week s h a l l  c o n s i s t  o f  f o r t y  (I4.O) hou rs .  Time 
and o n e - h a l f  ( 1 ^) the e m p lo y e e ’ s s t r a i g h t  time h ou r ly  r a t e  o f  pay 
s h a l l  be p a id  f o r  a l l  work per form ed a f t e r  e i g h t  ( 8 ) hours  p e r  day, 
f o r t y  ( ipO) hours per  week, b e f o r e  7 :0 0  A,M, and a f t e r  6 :0 0  P.M. e x ­
ce p t  on Fridays  when the s t r a i g h t  time work day s h a l l  be conc lud ed  
by 6 :0 0  P.M.
Overtime w i l l  be p a id  on one b a s i s  o n l y ,  w h ichever  i s  the most 
fa v o ra b le  to  the employee ,  but in  no case on more than one b a s i s  w ith  
the same hours worked.
Work performed on Sundays w i l l  be p a id  f o r  a t  two (2 )  times the 
em ployee ’ s s t r a i g h t  time h o u r ly  r a t e .  Such work performed on Sunday 
may be in c lu d e d  as p a rt  o f  the b a s i c  work week.
I f  i t  i s  a g reea b le  t o  the employees and the Union i s  n o t i f i e d ,  
two (2 )  h a l f - d a y s  may be taken o f f  in s t e a d  o f  a f u l l  day.  No employee 
s h a l l  be r e q u i r e d  to  work b e f o r e  7 :0 0  A.M. The s ch e d u le  o f  days o f f  
s h a l l  be e q u i t a b l e  among a l l  o f  the employees in  the r e s p e c t i v e  
m arkets .
Be Extra Journeyman s h a l l  be p a id  time and o n e - h a l f  (l|-) f o r  work 
a f t e r  6 :00 P .M.,  e x c e p t  on F r id a y ,  when time and o n e - h a l f  (1 § )  w i l l  
be p a id  f o r  work i n - e x c e s s  o f  e i g h t  ( 8 ) h o u rs .
C„ P re fe ren ce  w i l l  be g iv e n  in  the m atter  o f  work a f t e r  6 :0 0  P.M. 
to  r e g u la r  f u l l - t i m e  employees a c c o r d in g  to j o b  c l a s s i f i c a t i o n ,
2p r o v id e d  r e g u la r  employees are a v a i l a b l e  f o r  work.  Such work a f t e r  
6 :00  P.M. s h a l l  be r o t a t e d  among f u l l - t i m e  male em ployees .  A work 
schedule  f o r  such work s h a l l  be made f o r  each  s t o r e  l o c a t i o n ,  so 
that each  employee r e q u i r e d  to  work a f t e r  6 :0 0  P.M. s h a l l  know in  
advance the n ig h t  o r  n ig h ts  he s h a l l  be r e q u i r e d  to  work a f t e r  6:00 
P.M. I t  i s  ag reed  that an employee must be q u a l i f i e d  f o r  n ig h t  work. 
Any employee working a f t e r  6 :0 0  P.M. s h a l l  be p a id  three  hours pay at  
time and o n e - h a l f  ( l | )  or  f o r  any a d d i t i o n a l  hours more than three  
that  he might work, e x c e p t  as p r o v id e d  f o r  e x t r a  journeymen. No change 
s h a l l  be made in  the n i g h t  work s c h e d u le ,  e x c e p t  in  case  o f  op e ra ­
t i o n a l  requirem ents  or  em erg en c ies .
D. I t  i s  agreed that  there  s h a l l  be a t  l e a s t  one (1 )  male member 
o f  the b a rg a in in g  u n i t  on duty in  the market a f t e r  6 :0 0  P.M. and on 
Sunday where f r e s h  meats are s o l d .  This paragraph w i l l  no t  apply  in  
cases  o f  ow n er-op era ted  markets where the owner i s  to  be on duty .
ARTICLE IV - -  WAGES




E f f e c t i v e  f 
10 - 2-60  
(J4.O hour week)
Head meat c u t t e r s  ...........................................
Journeymen ............................................................
A p p r e n t i c e s :
3rd y e a r  - -  85% o f  Journeyman Rate . 
2nd y ea r  - -  80% o f  Journeyman Rate . 
2nd 6 months-75% o f  Journeyman Rate .  
1 s t  6 months-70% o f  Journeyman Rate .
$117 .50  per  wk 5 $ 1 2 0 .5 0  p e r  wk
108.00 per  wk > 111 .00  p e r  wk
91.80  p e r  wk j/> 9li.35  p er  wk
86 ,Jq0 p e r  wk 88.80 p e r  wk
81.00 p er  wk 83.25  p er  wk
75 .60  p e r  wk 77 .70  per  wk
I f  any employee i s  r e q u i r e d  to  work a s i x t h  ( 6th )  day ( o r  h a l f  day, 
as the case may be)  and he e l e c t s  to  work as r e q u e s t e d ,  he s h a l l  be 
p a id  f o r  such work in  the manner p r o v id e d  f o r  be low ,  and any hours 
so worked s h a l l  not be counted  as hours worked f o r  the purpose o f  
computing weekly  overtime hou rs .  The same s c a l e  s h a l l  ap p ly  to 
f i f t h  ( 5 th) day work ( o r  h a l f  day) in  a h o l i d a y  week:
E f f e c t i v e 10-U-59 E f f e c t i v e  10 -2 -6 0
F u l l H alf F u l l Half
...Day Day Day - D a i
Head Meat Cutters  ........................................ $2 5 .5 0  $1 2 .75  $2 6 .1 0  $13 .05
Journeymen ......................................................... 2 3 .6 0  11 .80  >J j 2i|.20 12,10
A p p r e n t i c e s :
3rd y ea r  ..................................................... 20.36  10.18  20 .87  10.1|35
2nd year  ..................................................... 19.28  9 . 6I4. 19.76  9.88
2nd 6 months ...........................................  18.20  9.10  1 8 .6 5  9.325
1 s t  6 months ...........................................  17 .12 8 .5 6  17.5^- 8 ,77
Extra  J o u rn e y m a n .................................  $2 .73  per1 hour e f f e c t i v e  10-1^-59
Extra  Journeyman .................................. 2 .8 0 5  p e r  hour e f f e c t i v e  10 -2 -6 0
A l l  Extra Journeymen s h a l l  be guaranteed f i v e  (5 )  h o u r s ’ work when 
c a l l e d ,  e x c e p t  when such  employee i s  not'  a v a i l a b l e  f o r  f i v e  ( 5 ) h o u r s ’ 
work.
At each pay p e r i o d  there  s h a l l  be sub m itted  t o  e a c h  employee a memo­
randum o f  h i s  hours worked, h i s  r a t e ,  and a l s o  an enumeration o f  a l l  
d ed u ct ion s  from h i s  weekly  s a l a r y .
Female h e lp  ( b u t c h e r e t t e s ) working  in  the f r e s h  meat departments  s h a l l  
be p a id  in  accord ance  w i t h  the a p p r e n t i c e  wage s c a l e .
Female Employees in  the S e l f - S e r v i c e  Markets or  Departments
Female employees may be employed in  s e l f - s e r v i c e  markets o r  s e l f -  
s e r v i c e  departm ents .
- 3 -
The d u t i e s  o f  such female  employees s h a l l  be as f o l l o w s ,  but  s h a l l  
not  in c lu d e  the use o f  c u t t i n g  t o o l s  o f  the t ra d e :
Wrapping and S c a l i n g  L a b e l l in g
Pric-ing D is p la y in g  and S to c k in g
Minimum r a t§ s  o f  pay f o r  the b a s i c  work week .of f o r t y  (I4.O) hours o f  
work s h a l l  be :  ’ . '
E f f e c t i v e  E f f e c t i v e
10 - U -5 9  10 - 2-60
0 t o  3 months ............................................ $63.50 p e r  wk $66.50 per  wk
3 to  6 months ............................................ 66.50 p er  wk 69.50 per  wk
6 t o  12  months ............    70.75  per  wk 73.75  per  wk
12 to 18 months ............................................ 73*25 p e r  wk 76 .25  per  wk
A f t e r  18 months .............................................  79 .00  per  wk 82 .00  p e r  wk
A l l  female employees ha nd l ing  f r e s h  meats a f t e r  6 :0 0  P.M. w i l l  be pa id  
at  the ra te  o f  time and o n e - h a l f  ( l |3 t h e i r  r e g u l a r  ra te  o f  pay .
Female D e l i c a t e s s e n  Department Employees
I t  i s  agreed  that  the p r o v i s i o n s  o f  A r t i c l e  I I I  and IV h e r e in  w i l l  
not  apply  to  female  d e l i c a t e s s e n  department em ployees .
The b a s i c  work week f o r  such female d e l i c a t e s s e n  Department employees 
s h a l l  be f o r t y  ( IpO) hours p e r  week.
Time and o n e - h a l f  (1 § )  the r e g u l a r  r a te  o f  pay s h a l l  be p a id  f o r  work 
performed in  e x c e s s  o f  f o r t y  ( 1;0 ) hours  p e r  week.
Minimum r a te s  o f  pay f o r  the b a s i c  work week o f  f o r t y  (IqO) hours s h a l l  
be :
E f f e c t i v e  E f f e c t i v e  j
1Q-U-59 1 0 -2 -6 0
0 to  3 months ............................................. $63.50 p er  wk $ 66,50 p e r  wk
3 to  6 months .............................................  6 6 .5 0  per  wk 69 .50  per  wk
6 t o  12 months ..................................   70.75  per  wk 73.75  p e r  wk
12 to  18 months ............................................. 73.25  p e r  wk 7^.25  p e r  wk
A f t e r  18 months .............................................  79 .00  per  wk 82 .00  per  wk
Female employees w i l l  be s ch ed u led  f o r  a f o r t y  (i|0) hou r  work week 
whenever p o s s i b l e .  Two (2 )  or  more p a r t - t im e  female  employees w i l l  
not  be employed where one ( 1 ) f u l l - t i m e  employee can do the j o b .
A l l  employees r e c e i v i n g  more than the above -m entioned  s c a l e s  s h a l l  
not  have t h e i r  s a l a r y  red uced ,  nor  s h a l l  any o th e r  c o n d i t i o n s  o f  em­
ployment e s t a b l i s h e d  as a Company p o l i c y ,  more l i b e r a l  than as con ­
ta in ed  h e r e in ,  be taken away because o f  the e x e c u t i o n  o f  t h i s  Agree­
ment.
ARTICLE V - -  UNION SHOP CARD
The Union Shop Card may be d i s p l a y e d  in  the shop o f  the Employer.
Upon v i o l a t i o n  o f  t h i s  Agreement,  the S e c r e t a r y  o f  L o ca l  No. 73 s h a l l  
have the r i g h t  to  remove the shop c a r d .  The card remains the p r o ­
p e r ty  o f  the Union a t  a l l  t im es .
ARTICLE VI - -  UNION SHOP
(See Supplement a t ta ch e d  h e r e t o . )  
ARTICLE VII
Any employee promoted to  meat department head who su b seq uen t ly  proves 
u n s a t i s f a c t o r y  as a meat department head s h a l l  be r e tu rn e d  t o  the 
p o s i t i o n  h e ld  ju s t  p r i o r  to  time o f  p rom o t io n ,  w i th  no l o s s  o f  
s e n i o r i t y  o r  r i g h t s .
-  k  -
ARTICLE V II I  - -  JOURNEYMEN AND APPRENTICES
A, Journeymen: A Journeymen i s  a s k i l l e d  meat c u t t e r  who has 
e i t h e r  se rv ed  h is  a p p r e n t i c e s h ip  in  accord ance  w i t h  a p e r i o d  o f  time 
as s e t  f o r t h  in  t h i s  Agreement, or  who has o therw ise  q u a l i f i e d  as a 
s k i l l e d  meat c u t t e r .  His s k i l l s  s h a l l  c o n s i s t  o f  the a b i l i t y  to  
r e c e i v e ,  handle ,  p r e p a re ,  c u t ,  c u r e ,  g r i n d ,  s l i c e ,  p r o c e s s ,  wrap, 
d i s p l a y  and s e l l  meat, p o u l t r y ,  sausage or  f i s h ,  whether f r o z e n ,  
c h i l l e d ,  cooked ,  smoked, barbecued  o r  i r r a d i a t e d ,  and the performance 
o f  a l l  work i n c i d e n t a l  t h e r e t o  i n c l u d i n g  the c l e a n in g  o f  a l l  power 
equipment and t o o l s .  As a p a r t  o f  h i s  d u t i e s  he may be r e q u i r e d  to 
perform any or a l l  o f  the above l i s t e d  f u n c t i o n s .
B. A p p r e n t i c e s : An A p p re n t ic e  i s  a p erson  l e a r n in g  a l l  the d e t a i l s  
and d e v e lo p in g  manual s k i l l  f o r  p e r fo r m in g ,  a f t e r  the l e n g th  o f  time 
s e t  f o r t h  in  t h i s  Agreement,  a l l  the d u t i e s  o f  a journeyman meat 
c u t t e r .  A p p re n t i c e s  must be a t  l e a s t  s i x t e e n  y e a rs  o f  age and s h a l l  
be r o t a t e d  on a l l  j o b s  in  the market to  assure p r o p e r  t r a i n i n g .  In 
markets where one ( 1 ) journeyman i s  employed,  one ( 1 ) a p p r e n t i c e  
s h a l l  be p e r m it t e d ,  and one ( 1 ) a d d i t i o n a l  a p p r e n t i c e  f o r  e v e ry  three 
(3 )  a d d i t i o n a l  journeymen. Standards o f  A p p r e n t i c e s h i p  f o r  Meat 
Cutters  j o i n t l y  adopted  by Milwaukee R e t a i l  Pood D ea lers  and R e t a i l  
Meat D ea lers  A s s o c i a t i o n s  and Chain S to r e  Operators  and Amalgamated 
Meat Cutters  and Butcher Workmen o f . N o r t h  America,  L oca l  No. 73> 
A . P . L . - C . I . 0 . ,  s h a l l  be a p a r t  o f  t h i s  Agreement.
ARTICLE IX - -  HOLIDAYS yj Tfec
There s h a l l  be no work on Memorial Day, Fourth  o f  J u ly ,  Labor Day, 
Thanksgiving Day, Christmas Day5 and New Y e a r ’ s Day£ or  any o th e r  
day which Congress may su b seq u en t ly  p r o c la im  as a N a t io n a l  h o l i d a y .  
Wages f o r  s a id  mentioned h o l id a y s  s h a l l  no t  be deducted  from em­
p l o y e e ’ s weekly wage. In computing work week wherein  a h o l id a y  
f a l l s ,  employee s h a l l  be c r e d i t e d  w i t h  e i g h t  ( 8 ) h o u rs '  work f o r  
such h o l i d a y ,  e x c e p t  that  such hours s h a l l  n o t  be in c lu d e d  as hours 
worked f o r  the purpose o f  computing weekly o v e r t im e .  In the event  
that the h o l id a y  f a l l s  on a Sunday, Monday w i l l  be r e c o g n iz e d  as a 
h o l i d a y .
ARTICLE X — FUNERAL IE AVE
The Employer agrees  to  pay r e g u la r  f u l l - t i m e  employees f o r  n e c e s s a r y  LfO’ 
absence on a c co u n t  o f  death  in  the immediate fa m i ly  up t o  and i n -  - —‘ 
\y *y e lu d in g  a maximum o f  three  ( 3 ) s ch ed u led  work days a t  s t r a i g h t  t im e,  
v  ^ p r o v id e d  the employee a t ten d s  the f u n e r a l .  The term "immediate rtW 
fa m i ly "  s h a l l  mean spou se ,  p a r e n t ,  c h i l d ,  b r o t h e r ,  s i s t e r ,  f a t h e r -  
in - la w ,  m o t h e r - in - l a w ,  or  any r e l a t i v e  r e s i d i n g  w ith  the employee 
or w i t h  whom the employee i s  r e s i d i n g .
ARTICLE XI - -  PAY FOR JURY DUTY
The Employer s h a l l  g ran t  to the r e g u la r  f u l l - t i m e  employees who are 
r e q u ire d  to serve  on Jury S e r v i c e  the d i f f e r e n c e  between the em­
p l o y e e ' s  r e g u la r  s t r a i g h t  time weekly e a r n in g s ,  n o t  t o  e x c e e d  f o r t y  
(l|0) times the e m p lo y e e 's  s t r a i g h t  time h o u r ly  r a te  o f  pay ,  and any 
jury  f e e  p a id  to  the em ployee .  The Employee s h a l l  n o t i f y  the Em­
p l o y e r  upon r e c e i p t  o f  Jury S e r v i c e  n o t i c e  as soon as p r a c t i c a b l e .  
Time spent  on Jury Duty s h a l l  be c o n s id e r e d  as time worked f o r  a l l  
purposes  o f  t h i s  Agreement.  When an employee i s  r e l e a s e d  f o r  a day 
or  p a rt  o f  day during  any p e r i o d  o f  ju r y  s e r v i c e ,  he s h a l l  r e p o r t  to  
h i s  s t o r e  f o r  work.
ARTICLE X II  — LAUNDRY AND TOOLS
Laundry, t o o l s  and sharpening  o f  t o o l s  are to  be f u r n i s h e d  f r e e  o f  
charge by the Employer.
ARTICLE X II I
During the months o f  November, December, January,  February and March 
on days when the temperature i s  below f r e e z i n g ,  s t o r e  doors  w i l l  
remain c l o s e d  and a l l  p o s s i b l e  p r o t e c t i o n  g iv e n  to  e m p lo y e e ' s  h e a l t h .
ARTICLE XIV
The b u s in e ss  r e p r e s e n t a t i v e  o f  the Union s h a l l  be admitted  t o  work 
rooms a t  a l l  rea sona b le  t im e s .
ARTICLE XV —  REST PERIODS ' * • ,
Employees s h a l l  be a l lo w e d  a f i f t e e n  (1 5 )  minute r e s t  p e r i o d  w ith ou t  
l o s s  in  pay f o r  each h a l f  ( § )  s h i f t  worked .  Sa id  r e s t  p e r i o d s  are 
not  to  e x ceed  two (2 )  p er  day. These r e s t  p e r i o d s  are in  l i e u  o f  
and not in  a d d i t i o n  to  any p r e s e n t  in fo rm a l  arrangements .
ARTICLE VXI - -  ARBITRATION AND GRIEVANCE PROCEDURE
The Union s h a l l  have the r i g h t  to  d e s ig n a te  a shop steward f o r  each  
s t o r e .
Should any d i f f e r e n c e s ,  d i s p u t e s ,  or  com p la in ts  a r i s e  o v e r  the i n t e r ­
p r e t a t i o n  or  a p p l i c a t i o n  o f  the c o n te n ts  o f  t h i s  Agreement,  there 
s h a l l  be an e a r n e s t  e f f o r t  on the p a r t  o f  b o t h  p a r t i e s  to  s e t t l e  such 





The Board o f
by the Union and one (1 )  p erson  a p p o in ted  by the Employer .  Sa id  two 
persons  s h a l l  w i th in  f i v e  (5) days r e q u e s t  the D i r e c t o r  o f  F ed era l  
M ediat ion  and C o n c i l i a t i o n  S e r v i c e  to  a p p o in t  a p a n e l  o f  f i v e  (5) 
from which the t h i r d  a r b i t r a t o r  s h a l l  be s e l e c t e d ,  and the d e c i s i o n  
o f  the m a jo r i t y  s h a l l  be f i n a l  and b i n d i n g  on b o t h  p a r t i e s .  The 
expenses o f  the t h i r d  a r b i t r a t o r  s h a l l  be p a id  f o r  j o i n t l y .
The Employer a t  any time may d i s c h a rg e  any worker f o r  p r o p e r  cause .  
The Union, i f  i t  wishes to  c o n t e s t  the d i s c h a r g e ,  s h a l l  f i l e  a 
w r i t t e n  com pla int  w i t h i n  ten (10)  days w i th  the Employer a s s e r t i n g  
that  the d is ch a rg e  was im proper .  Such com pla int  must be taken up 
prom ptly ,  and i f  the Employer and the Union f a i l  t o  agree w i t h i n  
f i v e  ( 5 ) days,  i t  s h a l l  be r e f e r r e d  w i t h i n  t w e n t y - f o u r  ( 2L|.) hours 
to  the Board o f  A r b i t r a t i o n ,  Should the Board determine that  i t  was 
an u n f a i r  d i s c h a r g e ,  the Employer s h a l l  r e i n s t a t e  the employee in  
accordance  w ith  the f i n d i n g  o f  the Board.
No g r i e v a n c e  w i l l  be c o n s id e r e d  or  d i s c u s s e d  un less  the o u t l i n e d  
procedure  has been f o l l o w e d .
Grievances  not  s e t t l e d  in  Step 1 or  Step 2 o f  the g r ie v a n c e  procedure  
s h a l l  be p re se n te d  in  w r i t i n g .  G r ievances  o th e r  than d i s c h a r g e s  must 
be p resen ted  w i th in  ten ( 1 0 ) ca len d a r  days a f t e r  such has happened 
ex ce p t  that g r ie v a n c e s  c o n c e rn in g  r a t e s ’ o f  pay,  h o l i d a y  a l l o w a n c e s ,  
and v a c a t i o n  pay must be p r e s e n t e d  w i t h i n  s i x t y  ( 60) days a f t e r  such 
has happened. I f  g r ie v a n c e s  are  n o t  p r e s e n te d  w i t h i n  these  time 
l i m i t s ,  they w i l l  not  be c o n s id e r e d  or  d i s c u s s e d .
The a r b i t r a t o r  may i n t e r p r e t  the Agreement and ap p ly  i t  t o  the p a r t i ­
cu la r  case p re s e n te d  to  him, but he s h a l l ,  however,  have no a u t h o r i t y  
to  add t o ,  s u b t r a c t  from, o r  in  any way change or m odi fy  the terms 
in  th is  Agreement o r  any Agreements made supplementary hereto . .
During the term h e r e o f  the Union agrees  that  there  s h a l l  be no s t r i k e  
or i n t e r f e r e n c e  w i t h  or  i n t e r r u p t i o n  o f  the normal c o n d i t i o n s  o f  the
By c o n fe r e n c e  between the a g g r i e v e d  em ployee ,  the 
shop steward o r  b o th ,  and the head o f  the department.
By c o n fe r e n c e  between the shop steward or  bu s in ess  
agent  and the S u p e r v i s o r .
By co n fe r e n c e  between an o f f i c i a l  or o f f i c i a l s  o f  the 
Union and the O perat ing  S u p er in ten d en t ,  a r e p r e s e n t a ­
t i v e  o f  the Employer d e s ig n a te d  by the O perat ing  
S u p e r in te n d e n t ,  o r  b o t h .
In the event  the l a s t  s te p  f a i l s  to  s e t t l e  s a t i s -  _
f a c t o r i l y  the co m p la in t ,  i t  s h a l l  be r e f e r r e d  t o  the 
Board o f  A r b i t r a t i o n .
A r b i t r a t i o n  s h a l l  c o n s i s t  o f  one (1 )  person  ap p o in ted
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E m ployer 's  bu s iness  by the Union or  i t s  em ployees .  The Employer 
agrees that there  s h a l l  be no l o c k o u t .
I t  s h a l l  no t  be a v i o l a t i o n  o f  th is  Agreement f o r  an employee to  r e ­
fuse  to  c r o s s  a l e g a l  p i c k e t  l i n e  s a n c t io n e d  by the Milwaukee 
Federated  Trades C o u n c i l  A . F . L . - C . I . O .  The Employer s h a l l  be n o t i ­
f i e d  in  w r i t i n g  o f  the a c t i o n  taken by the Milwaukee F ederated  Trades 
Counci l*
ARTICLE XVII —  VACATIONS
A l l  f u l l - t i m e  employees who have been in  the s e r v i c e  o f  the Employer 
f o r  a p e r i o d  o f  one ( 1 ) y e a r  or  more s h a l l  r e c e i v e  one ( 1 ) w eek 's  
v a c a t io n  w i t h  f u l l  pay..
A l l  f u l l - t i m e  employees w ith  two (2 )  yea rs  o f  s e r v i c e  s h a l l  r e c e i v e  
two ( 2 ) weeks'  v a c a t i o n  w i t h  f u l l  pay..
A l l  f u l l - t i m e  employees w i th  ten  (10)  y ea rs  o f  s e r v i c e  s h a l l  r e c e i v e  
three  ( 3 ) weeks'  v a c a t i o n  w ith  f u l l  pay*
A l l  p a r t - t im e  employees who have averaged t w e n t y - f o u r  (2l|) hours or 
more per  week s h a l l  r e c e i v e  a p r o - r a t a  v a c a t i o n .
For example: 1 .  An employee who has averaged  t w e n t y - f o u r  (21^ .) hours
p e r  week f o r  the y ea r  p r e c e d in g  h i s  a n n iv e rs a ry  
s h a l l  r e c e i v e  t w e n t y - fo u r  ( 2i|) h o u rs '  v a c a t i o n  pay.
2 .  An employee who has averaged  t w e n t y -e ig h t  (28)  hours 
p e r  week f o r  the y ea r  p r e c e d in g  h i s  a n n iv e rsa ry  
s h a l l  r e c e i v e  t w e n t y - e ig h t  (28)  h o u rs '  v a c a t i o n  pay.
The v a c a t i o n  p e r i o d  i s  to  be i n  c o n s e c u t iv e  days .  Employees s h a l l  
not  be p e rm it te d  to  a c c e p t  pay in  l i e u  o f  v a c a t i o n .
I f  a h o l id a y  should  o c c u r  d u r ing  an e m p lo y e e 's  v a c a t i o n  p e r i o d ,  the 
employee s h a l l  be g ra n ted  an e x t r a  d a y 's  v a c a t i o n  or  an ex tra  day o f f  
w i th  pay.
A l l  cases  i n v o l v i n g  temporary l a y - o f f s  or  lea ve  o f  absence  n o t  in  
e x ce ss  o f  n i n e t y  (90)  days ,  when a u th o r i z e d  by the Employer, s h a l l  
not  a d v e r s e ly  a f f e c t  the e m p lo y e e 's  c o n t i n u i t y  o f  s e r v i c e *
ARTICLE XVIII  — SENIORITY
In the m atter  o f  l a y - o f f s ,  p r e f e r e n c e  s h a l l  be g iv e n  to  employees w i th  
the l o n g e s t  s e r v i c e  r e c o r d s  w i th  the Company c o v e re d  by th is  Agreement, 
and those  l a i d  o f f  s h a l l  be re tu rn e d  t o  work i n  the r e v e r s e  manner to 
which they were l a i d  o f f ,  that  i s ,  the l a s t  employee l a i d  o f f  s h a l l  be 
the f i r s t  re tu rn ed  t o  work, in  a c cord a n ce  w i t h  job  c l a s s i f i c a t i o n .
This i s  to  ap p ly  to  area covered  by t h i s  Agreement.
However, when such l a y - o f f s  o c c u r ,  no new employees w i l l  be h i r e d  in  
a job  c l a s s i f i c a t i o n  in  any o f  the Company's s t o r e s  c o v e re d  by t h i s  
Agreement u n t i l  employees l a i d  o f f  in  that  job  c l a s s i f i c a t i o n  have 
been g iv e n  the o p p o r t u n i t y  to  r e tu rn  to  work. Such r i g h t s  to  r e tu rn  
to work, o th e r  than in  the s t o r e  from which employee was l a i d  o f f ,  
s h a l l  terminate  s i x  ( 6 ) months a f t e r  date o f  l a y - o f f ;  in  the s t o r e  
where employee was l a i d  o f f  re-employment r i g h t s  w i l l  terminate  one 
(1)  year  from date o f  l a y - o f f .  R e fu s a l  o f  l a i d - o f f  employee to 
a c c e p t  work in  h i s  job  c l a s s i f i c a t i o n  s h a l l  immediately  terminate 
a l l  o f  the e m p lo y e e 's  s e n i o r i t y  r i g h t s .
When two (2 )  or  more employees in  the same job  c l a s s i f i c a t i o n  are 
l a i d  o f f  and th e r e  i s  a job  open ing  o th e r  than in  the s t o r e  from which 
the employee was l a i d  o f f ,  the employee w i th  the most s e n i o r i t y  w ith  
the Company in  the s t o r e s  co v e re d  by t h i s  Agreement s h a l l  be the f i r s t  
re tu rn ed  to  work.
ARTICLE XIX - -  HEALTH AND WELFARE
I t  i s  hereby  agreed  that  a j o i n t l y  a d m in is te re d  H ealth  and Welfare  
Trust Agreement w i l l  be e s t a b l i s h e d  and become a p a r t  o f  t h i s  Agree­
ment as p r e s c r i b e d  under v a r io u s  f e d e r a l  and s t a t e  laws,  and that
7s a id  payments i n t o  t h i s  t r u s t  fund w i l l  be in  l i e u  o f  a l l  p r e s e n t  
Employer e s t a b l i s h e d  programs i n c l u d i n g  l i f e  in s u r a n c e ,  s i c k n e s s  and 
a c c id e n t  in s u ra n ce ,  h o s p i t a l i z a t i o n  and s u r g i c a l  in s u r a n c e ,  or  any 
o th e r  sa id  forms o f  insurance  now i n  p r a c t i c e .  Those Employer i n ­
surances w i l l  be d i s c o n t in u e d  e f f e c t i v e  O ctob er  1 s t ,  I960.,
E f f e c t i v e  October  2nd, I960 the Employer ag rees  to  pay to  the Health  
and Welfare  Trust Fund, Seventeen ($ 1 7 .0 0 )  D o l l a r s  p er  month f o r  
employees who work an average o f  t w e n t y - f i v e  ( 2 5 ) hours or  more per  
week f o r  the p r e v io u s  month. C o n t r ib u t io n s  f o r  new employees w i l l  
not  be pa id  u n t i l  the f i r s t  o f  the month f o l l o w i n g  a f u l l  t h i r t y  
( 30 ) days o f  employment.
Employees q u a l i f y i n g  f o r  payments t o  be made f o r  them i n t o  the t r u s t  
fund w i l l  have such payments d i s c o n t in u e d  upon b e in g  reduced  to  l e s s  
than an average o f  t w e n t y - f i v e  ( 2 5 ) hours p er  week f o r  the e i g h t  ( 8 ) 
week p e r i o d  next  p r e c e d in g  the date payments to  the H ea lth  and Wel­
fa re  Fund are du e .
The Employer agrees  to  pay the c o n t r i b u t i o n s  f o r  those  q u a l i f y i n g  
f o r  one ( 1 ) month f o l l o w i n g  te rm in a t io n  o f  employment.
ARTICLE XX
This Contract  i s  b i n d i n g  on the Company h e r e in  and i t s  s u c c e s s o r s  
and a s s i g n s .
ARTICLE XXI - -  TERM OF AGREEMENT AND RETROACTIVITY
This  Agreement s h e l l  remain in f u l l  f o r c e  and e f f e c t  from October  I4.,
.1999 u n t i l  t o  ,' ]  Q61 and t h e r e a f t e r ' from y ea r  to’ year, '” .... .
unless  s i x t y  ( 60) days p r i o r  to  any e x p i r a t i o n  date t h e r e o f ,  e i t h e r  
pa rty  may g iv e  n o t i c e  in  w r i t i n g  v i a  U. S. R e g i s t e r e d  M ail  o f  the 
d e s i r e  to  change or m odi fy  s a id  agreement,  p r o v i d e d ,  however,  that 
i f  by n a t i o n a l  or  s t a t e  law, m o d i f i c a t i o n  o f  working  hours are 
e s t a b l i s h e d ,  i t  s h a l l  be s u f f i c i e n t  r eason  to  reopen t h is  Agreement,
Changes n e g o t i a t e d  in  t h i s  Agreement s h a l l  become e f f e c t i v e  the 
Monday f o l l o w i n g  the s i g n i n g  o f  t h i s  Agreement, e x c e p t  as o therw ise  
p ro v id e d  h e r e i n .  In c re a se  in  wage r a t e s  s h a l l  be p a id  r e t r o a c t i v e l y  
to October  1;, 1959 on a s t r a i g h t  time h o u r ly  r a t e  b a s i s  f o r  hours 
worked, n o t  to  exceed  the weekly  wage in c r e a s e  f o r  the r e s p e c t i v e  
wage c l a s s i f i c a t i o n  f o r  f o r t y  (J4.O) hours o f  s t r a i g h t  time work, b u t  
beg inn ing  w ith  January 11th ,  I960 the time and o n e - h a l f  r a t e  ( I 5 ) 
in  a d d i t i o n  to  the weekly in c r e a s e  must be p a id  f o r  a l l  hours which 
carry  the overt im e  r a t e .
IN WITNESS WHEREOF, the p a r t i e s  h e r e t o  have hereunto  s e t  t h e i r  hands 
and s e a l s  the day and year  f i r s t  above w r i t t e n .
EMPLOYER: UNION:
AMALGAMATED MjiAT CUTTERS & BUTCHER 
WORKMEN OF NORTH AMERICA, LOCAL 




S U P P L E M E N T
This Supplement Agreement s h a l l  amend and become a p a r t  o f  the
attached  Agreement, Between ___________________________________
and L o ca l  Union No. 73 o f  the Amalgamated Meat C utters  and Butcher
Workmen o f  North America, s ig n ed  t h i s  _______  day o f  ___________________
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STIPULATION
The f o l l o w i n g  p r o v i s i o n  s h a l l  become e f f e c t i v e  upon c e r t i f i c a ­
t i o n  by the W iscons in  Employment R e l a t i o n s  Board that  a t w o - t h i r d  
m a jo r i t y  o f  employees c o v e re d  hereunder have v^oted in  accord ance  
w ith  the W isco n s in  S ta tu te s  s e t  f o r t h  c o v e r i n g  a Union Shop to  
a u th o r i z e  the Union to en te r  in t o  an agreement w ith  the Company, 
r e q u i r i n g  membership in  the Union as a c o n d i t i o n  o f  employment:
" A l l  p r e s e n t  employees who are members o f  the Union s h a l l  
m ainta in  t h e i r  membership in  good s ta n d in g  during  the p e r io d  
o f  t h i s  Agreement. Any employees not  members o f  the Union 
s h a l l  j o i n  t h i r t y  ( 30 ) days a f t e r  the e f f e c t i v e  date  o f  t h i s  
p r o v i s i o n ,  and any new employees s h a l l  j o i n  the Union t h i r t y  
(30) days a f t e r  the date  o f  t h e i r  employment, and s h a l l  main­
t a in  t h e i r  membership in  good s ta nd ing  d ur ing  the p e r i o d  o f  
t h i s  Agreement."
EMPLOYER: UNION:
AMALGAMATED MEAT CUTTERS & BUTCHER 
WORKMEN OF NORTH AMERICA, LOCAL 73
BY: BZl
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U. S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T I S T I C S
W a s h i n g t o n  25, D .  C.
Mr. Harry B. Sutherland, Financial Secretary 
Amalgamated Meat Gutters and Butcher 
Workmen of  North America, Local #73 
1012 North 3rd Street-Room #515 
Milwaukee 3, Wisconsin
Dear Mr. Sutherland:
budget Bureau No. 44-R003.il 
Approval Ef>ires March 31, 1962
December 18, 1959
We have in our file of collective bargaining agreements a copy of your 
agreement with the Milwaukee Retail Meat Dealers’ Association. This agreement 
expired October 1959.
Would you please send us a copy of your current agreement— with any 
supplements and wage schedules— negotiated to replace or to supplement the ex­
pired agreement. If your old agreement has been continued without change or if 
it is to remain in force until negotiations are concluded, a notation to this effect 
on this letter will be appreciated.
In addition, please provide the information requested below. You may 
return this form and your agreement in the enclosed envelope which requires no 
postage.
I should like to remind you that our agreement file is open to your use, 
except for material submitted with a restriction on public inspection.
Very truly yours,
If more than one agreement is enclosed, please provide information separately 
for each agreement on the back of this form.
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT H 00
2. Number and location of establishments covered by agreement Estab l ishm ents
fa 6 HR >cnha CsiMt l e., . ChaSn£ and •
3. Product, service or type of business R e t a i l  Meat b u s in e s s .
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